




 
REFEEES (regarding work history and/or education)  

Please provide names and address of two referees, one of which should be your present or most current employer / 
manager who will be contacted prior to an offer of employment 

1 Name  ……….……………………………………… Title ………………………………………. 

 Address ……………….……………………………… Organisation: ……………………………….. 

   ……………….……………………………… Phone ………………………………………. 

         Mobile ……………………………………….. 

 Email  ……………….……………………………… 

 
2 Name  ……….……………………………………… Title ………………………………………. 

 Address ……………….……………………………… Organisation: ……………………………….. 

   ……………….……………………………… Phone ………………………………………. 

         Mobile ……………………………………….. 

 Email  ……………….……………………………… 

 
APPLICANT’S STATEMENT 

 

 
A. That all statements in my application are correct to my knowledge and that the making of a false statement may lead to dismissal 
B. That I am required to produce, before commencing duties, documentary evidence of my identity, educational attainment and 

current professional registration 
C. That it will be my responsibility to obtain documentary evidence of all my previous service to gain recognition for award purposes 
D. That the terms and conditions of my employment will be in accordance with the appropriate industrial award or agreement and the 

by-laws of the employing Area Health Services as varied from time to time 
E. I will abide by the code of conduct and Hunter New England Area Health Service policies as determined from time to time 
F. To work shift work or reasonable overtime as may be required 
G. That if I am employed as a trainee, my continued employment during my period of training, will be subject to maintaining 

satisfactory progress in both theoretical and practical training 
H. That any discussion or disclosure of records or information concerning patients, staff or the Area Health Service generally is a 

serious betrayal of trust and could mean instant dismissal 
I. That it is a condition of my employment that an ID card containing my photograph must be worn or carried at all times (if 

applicable) and produced on request 
J. That it is a condition of my employment that I am willing to work at any unit of the Area Health Service should this becomes 

necessary at some future time 
K. That I will notify the Area Chief Executive Officer (in writing) within 14 days, should I appear in court and be convicted of a criminal 

offence 
L. Registered Health Professionals and Other Health Service Providers only.  I authorise Hunter New England Area Health to 

obtain relevant information from the Health Care Complaints Commission and/or Registration authorities, including any conditions 
placed on my practice 

M. I declare that the qualifications I have asserted to have are genuine and acknowledge that false claims may lead to my dismissal 
and/or prosecution for any relevant offence 

 
 
 
Signature: ........................................................................................ Date: .............................................. 

Revised:  October 2007 



 PROHIBITED EMPLOYMENT DECLARATION 
 
The Commission for Children and Young People Act 1998 makes it an offence for a prohibited person (a person convicted of a serious sex offence, the 
murder of a child or a child-related personal violence offence, as well as a Registrable Person under the Child Protection (Offenders Registration) Act 
2000), to apply for, or otherwise attempt to obtain, undertake or remain in, child-related employment.  It does not apply if an order from the Industrial 
Relations Commission, Administrative Decisions Tribunal or Commission for Children and Young People, declares that the Act does not apply to a 
person in respect of a specific offence.   
 
For further information on what is child-related employment is provided in the Working With Children Employer Guidelines.  
 
Section 33B of the Commission for Children and Young People Act 1998 defines a serious sex offence as: 
• an offence involving sexual activity or acts of indecency, committed in New South Wales and that was punishable by penal servitude or 

imprisonment for 12 months or more; or 
• an offence, involving sexual activity or acts of indecency, committed elsewhere and that would have been punishable by penal servitude or 

imprisonment for 12 months or more, if it had been committed in New South Wales; or 
• an offence under section 80D or 80E (sexual servitude) of the Crimes Act 1900, committed against a child; or 
• an offence under Sections 91D-91G (child prostitute, other than if committed by a child prostitute) of the Crimes Act 1900 or a similar offence under 

a law other than a law of New South Wales; or 
• An offence under Section 91H, 578B or 578C (2A) (child pornography) of the Crimes Act 1900 or a similar offence under a law other than a law of 

New South Wales; or 
• an offence of attempting, or of conspiracy or incitement, to commit an offence referred to in the preceding paragraphs; or 
• any other offence, whether under the law of New South Wales or elsewhere, prescribed by the regulations. 
 
Note: A conviction for carnal knowledge is classified as a serious sex offence under this legislation. 
 
Section 33B of the Commission for Children and Young People Act 1998 defines a child-related personal violence offence as an offence committed by 
an adult: 
• involving intentionally wounding or causing grievous bodily harm to a child; or 
• of attempting, or of conspiracy or incitement, to commit such an offence.  
 
Under Commission for Children and Young People Act 1998: 

• it is an offence for a Prohibited Person to apply for, or otherwise attempt to obtain, undertake or remain in child related employment; 
• employers must ask existing employees, both paid and unpaid, and preferred applicants for child-related employment to declare if they are a 

Prohibited Person or not; 
• all people in child-related employment must inform their employers if they are a Prohibited Person or remove themselves from child-related 

employment; and    
• penalties are imposed for non compliance. 

 
I am aware that I am ineligible to apply for, or otherwise attempt to obtain, undertake or remain in, child related employment if I have been 
convicted of a serious sex offence or child-related personal violence offence as defined in the Commission for Children and Young People 
Act 1998, or if I am a Registrable Person under the Child Protection (Offenders Registration) Act 2000. 
 
I have read and understood the above information in relation to the Commission for Children and Young People Act 1998.  I am aware that it is 
an offence to make a false statement on this form.   
 
I consent to a check of my relevant criminal records, to verify the statements I have made here, being undertaken by the NSW Department of 
Health for monitoring and auditing purposes in accordance with Section 36 (1)(f) of the Commission for Children and Young People Act 1998. 
 
I declare that I am not a person prohibited by the Act from seeking, obtaining, undertaking or remaining in child related employment. 
 
I understand that this information may be referred to the Commission for Children and Young People and/or to NSW Police for law 
enforcement purposes and for monitoring and auditing compliance with the procedures and standards for the Working With Children Check 
in accordance with Section 36 (1)(f) of the Commission for Children and Young People Act 1998. 
 
Name:                                            
 
Aliases: (previous/other names):                     
 
Date of Birth:          
 
Signature:          
 
Date:  Contact Telephone number:     
 
Contact Email:          

Note:  Seek legal advice if you are unsure of your status as a Prohibited Person. 

THIS FORM IS TO BE RETURNED TO YOUR EMPLOYER 

 

 


	CONFIDENTIAL 
	Hunter New England Health:  An Employer of Choice 
	PERSONAL PARTICULARS  (USE BLOCK LETTERS)
	This section is for compliance with EEO legislation only 
	Please provide names and address of two referees, one of which should be your present or most current employer / manager who will be contacted prior to an offer of employment 


	THIS FORM IS TO BE RETURNED TO YOUR EMPLOYER 
	WORKING WITH CHILDREN BACKGROUND CHECK CONSENT FORM 

	Family or Last Name
	Given Name 1
	Given Name 2
	Given Name 3
	Primary Name
	Other / Alias 1
	Other / Alias 2
	Other / Alias 3
	Only the primary name will appear on the Screening Validation Authority issued to agency applicants
	Gender
	       ( Male                                             ( Female 
	Date of Birth
	                    /                   /                    (dd/mm/yy)
	Place of Birth
	       City:                             State:                              Country:
	Address
	Telephone No.
	Driver’s Licence No.
	Position Applied for
	Type of Position
	(   Paid Employee  
	( Volunteer                
	Signature:        Date:          /           / 
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